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Oakfield Careers Strategy.
This Careers Strategy outlines Oakfield Short Stay Secondary School’s approach to Careers Education. It is designed to inform and advise all stakeholders, including students, parents and carers, the Senior Leadership Team (SLT), and staff, about the purpose of careers education at Oakfield and how the programme is led and delivered.
We operate across six, sites located throughout Leicestershire County. The school supports young people who are most at risk of, or who have experienced, permanent exclusion from mainstream secondary education. Many of our students present with undiagnosed Special Educational Needs and/or vulnerabilities that place them at increased risk within modern society.
With over 500 students currently on roll, Oakfield works with a large and highly diverse cohort of learners, each with complex educational, social, and emotional needs. This context makes it essential that Oakfield and our partner mainstream schools work collaboratively to deliver a coherent, inclusive, and well-informed careers programme.
A strategically planned and jointly delivered careers programme ensures that students receive consistent guidance, realistic pathways, and meaningful support to help them make informed decisions about their future education, training, and employment. By working in partnership, we aim to raise aspirations, reduce disengagement, and support successful reintegration or progression for all Oakfield learners.
Why We Are Doing This
We know that the number of young people who are Not in Education, Employment or Training (NEET) is rising nationally. Due to the data from the Office for National Statistics we know that 16-24 year olds are the highest ones affected by this, currently at 13.3% for 2025, with males are more likely to be NEET than their female counterparts (14% compared to 12.7%) Release home - NEET age 16 to 24 - Explore education statistics - GOV.UK and that 7.1% or 1 in 5 suffers with a Mental Health condition, which is currently rising and 12.3% have a learning difficulty. 
Many of the young people we work with have experienced disrupted education, significant gaps in learning, or school environments that were not able to fully meet their needs. These factors can increase the likelihood of disengagement and raise the risk of becoming NEET later on.
By providing a safe, secure, and supportive learning environment alongside a robust and well‑planned careers education programme, Oakfield aims to reduce this risk. Effective careers education helps young people to understand their strengths, build confidence, explore realistic pathways, and make informed decisions about their future.
Through early intervention, consistent support, and strong partnership working, we seek to increase the likelihood of our learners successfully moving into education, employment, or training (EET) and sustaining positive outcomes beyond Oakfield.
How We Do This
Oakfield Short Stay Secondary School operates across a range of very different sites, including library buildings, commercial premises, a small school building, a portacabin located beside a large retail outlet, and a council building. No two sites are the same, and each presents its own unique challenges for both students and staff. However, these challenges are viewed as opportunities to deliver flexible, responsive, and personalised education.
To ensure consistency and quality across all sites, all staff are trained in and familiar with the Gatsby Benchmarks, which underpin and guide our careers education programme. Since becoming Oakfield, we have reviewed, mapped, and strengthened our careers offer to ensure it meets the needs of our diverse cohort.
All sites deliver core subjects in English, Maths and Science. In addition, we now offer a growing range of vocational subjects across all sites, including Hair and Beauty, Construction, PE and Art. 
Strong partnership working is central to our approach. We work closely with all departments within the school, particularly our Outreach and Family Support teams. These staff work intensively with students who are school refusers or unable to attend a school site, acting as a vital link between the student and education. We ensure that these students receive a Careers offer equivalent in intent and quality, even if delivery looks different to those on site. For some learners, this may initially focus on developing softer skills such as confidence, communication and engagement, before progressing to more formal careers education, college applications, or employability support. Outreach and Family Support staff maintain regular communication with the Careers Leader to ensure continuity and progression for each student.
As we place a strong emphasis on vocational learning and real‑world experiences, students are actively encouraged to source and sustain long‑term work placements or industry experiences where appropriate. These opportunities reinforce learning in school, help subjects come to life, and support students’ understanding of the world of work. This approach also strengthens engagement during our structured work experience weeks, as many students already have established placements.
All students are provided with the offer of workplace visits, taster sessions, experience days, and employer talks. These may involve visitors coming into school or students visiting external workplaces to gain meaningful insight into different sectors and career pathways. These sessions can also be tailored for those students who are not yet ready for formal work experience. 
All students in Years 7–11 are registered on the Morrisby online learning platform, which provides a structured programme of careers guidance. There is a work experience offer for all students as well, along with our careers in curriculum programme, which highlights how careers is wove through each subject. 
Students across Key Stages 3 and 4 are also offered opportunities to take part in mock interviews with external professionals. These are delivered in partnership with Leicestershire Cares and help students develop confidence, communication skills, and awareness of employer expectations. In addition, technical education providers and apprenticeship providers are invited into school in line with the Provider Access Legislation, as outlined in our PAL statement.
Our Key Stage 4 students receive a more tailored careers programme more focused on transition and our year 11 students with the focus to post‑16 destinations. Support includes, but is not limited to, assistance with college and alternative provision applications, preparation for and attendance at interviews if requested, CV and personal statement writing, employer encounters, and the creation of a personalised transition document to take with them when they leave Oakfield. We also support parents and carers to navigate post‑16 options and maintain close communication with commissioning mainstream schools and wider community partners.
Our careers programme is planned and reviewed using the Gatsby Benchmarks as a clear framework for quality and consistency. We regularly seek and act upon feedback from students, parents, staff, mainstream schools, employers, and external partners to ensure continuous improvement and strong positive outcomes for our learners. The benchmarks we work to are outlined below.
Benchmark 1: A stable careers programme 
 Benchmark 2: Learning from career and labour market information 
 Benchmark 3: Addressing the needs of each young person
  Benchmark 4: Linking curriculum learning to careers 
 Benchmark 5: Encounters with employers and employees
  Benchmark 6: Experiences of workplaces 
 Benchmark 7: Encounters with further and higher education 
 Benchmark 8: Personal guidance 

How We Review and Improve Our Careers Programme
Oakfield Short Stay Secondary School uses Compass+ to evaluate the quality and impact of our career’s education programme. This evaluation takes place half‑termly, allowing leaders to regularly review strengths, identify areas for development, and use the data to inform strategic planning and improvement.
We actively seek to increase parent and carer engagement and strongly encourage their involvement in their child’s learning and career development. Parents and carers are seen as key partners in supporting positive outcomes and informed decision‑making.
Oakfield works closely with our Enterprise Coordinator from the Leicester & Leicestershire Business and Skills Partnership, who provides ongoing guidance and support to the Careers Leader. This partnership strengthens the careers programme through access to external expertise, employer engagement, and best practice, ensuring the programme remains relevant, high‑quality, and responsive to pupil needs.
The above strategy explains the rationale for Careers Education, its role in supporting vulnerable learners, and how the Careers Leader provides strategic oversight to SLT ensuring a high‑quality, inclusive careers programme that supports positive progression into education, employment, or training.
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